Wilderness Awards
The Wilderness areas of the United States represent much of the finest and most pristine areas of all federal land.  Management of these areas, guided primarily by the Wilderness Act of 1964, requires both a passion for the benefits of wild areas as well as a pragmatic approach to working within the NPS system.  Wilderness champions must know law and policy, and be able to integrate key components such as the preservation of wilderness character into all aspects of the management of these areas.  They must work tirelessly to incorporate wilderness ethics and understanding into all fields of park operations, from maintenance to interpretation to resource protection.  Wilderness champions must make hard decisions using concepts such as Minimum Requirements that are frequently not well understood by other park staff.  Wilderness champions are committed to stewardship, management and planning that promotes and enhances the combination of ecological and experiential qualities that form wilderness values.  

This level of excellence is recognized in the prestigious Director’s Wes Henry National Excellence in Wilderness Stewardship awards, presented annually or bi-annually since 1993.    The award was established to recognize and foster excellence in the agencies wilderness stewardship efforts by an individual NPS employee, group of employees, and/or park or central office organization.   It honors Wes Henry, NPS National Wilderness Program Leader from _______ until his death in 2003???   Recipients are honored with an engraved plaque, a financial award, and placement on a plaque of honor in the WASO office.
In 2004, Dan Burgette, recently retired from Grand Tetons National Park, received the Wilderness Champion Award, and Shenandoah National Park received the Group Award.

Dan was honored for his 30 years of service in managing wilderness lands, serving as a steadfast, tireless proponent and educator for wilderness through many administrations of the park.  In 1991, Dan wrote “Wilderness managers don’t work in an ideal world.  Their challenge is to balance wilderness idealism with pragmatic realities of differing values, human impacts, the desire by large numbers of the public to have recreational experiences, and the desire to leave opportunities for wildland experiences that our forbearers might have had for people needing escape from the artificial world a century from now.”
The staff at Shenandoah National Park was honored for an exemplary, significant and long term commitment to wilderness stewardship.  Their accomplishments over the years are many, and involve a full compliment of park operations.  They have developed and implemented  a Wilderness Education and Partnership Plan; Minimum Requirement Decision Guide; worked on the National Steering Committee where they had significant or lead roles in policy and guidance paper development; and taken a committed approach to wilderness stewardship cornerstones such as education, minimum requirement, monitoring, and integration of values.  Retiring Superintendent Doug Morris was also honored due to his many many years of protecting wilderness areas across the system.

These awards are presented annually.  For more information about them, see the Wilderness Program information in InsideNPS.
